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From the CFT President’s Desk…. 

The next CFT/
ACPSOP member-

ship meeting will be 
held on January 11 
@ 5:00 p.m. at the 
Thom Moore Build-
ing (Laborer’s Hall)  

located at               
3457 Montgomery 

Rd. 

BR briefing is held 
after the member-

ship meeting. 
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ATTENTION 2005-06 CFT RETIREES…..                                                     
(Not taking the Severance Plan) 

CFT is calling a meeting of all teachers who plan to retire at the end of the 2005-
2006 school year who are NOT TAKING THE SEVERANCE PLAN. 
 This meeting will take place on Wednesday, January 18, 2006, 4:45—
5:45 p.m. at the CFT Office, 2721 Central Parkway, Suite B (south end of the 
Greater Cincinnati Credit Union Building at Central Parkway and Marshall Ave-
nues.) 

 The purpose of the meeting will be to explain the negotiated Accumulated Leave Plan. This Plan 
will impact every retiree not taking the severance plan.  It is in your interest to make arrangements to 
learn about this negotiated benefit. 
 Representatives from ING will attend, along with Bob Buerkle, CFT’s Retirement Chairper-
son. 

 The Ohio Supreme Court 
heard oral arguments on No-
vember 29 in a lawsuit chal-
lenging the constitutionality of 
the state’s charter school pro-
gram. The justices doubled the 
allotted time for the 
case by engaging attor-
neys for both sides in 
questioning. The Ohio 
PTA, Ohio School 
Board Association 
and Ohio Federation 
Teachers are among 
plaintiffs in a lawsuit 
against the State Board of Edu-
cation for creating a separate 
education system run mostly 
by private entities. 
  Attorney Don Mooney told 
the court that there is no public 
accountability in a charter 
school system run by private 
enterprise. Charter schools are 
mostly run by for-profit com-
panies or other private groups.  
Public school districts are run 

by elected boards of education 
who are held accountable to 
the taxpayers. 
  Mooney was quoted: “I 
don't think that the state of 

Ohio can delegate to 
a private corpora-
tion the ability to 
operate what then 
is described in the 
legislation as a 
public school. It's 

not a public school if 
it's administered by 

private entities.” 
 An attorney for White Hat 
Learning Systems and other 
charter schools in Ohio, pre-
sented most of the defense. 
Stephen Carney, an assistant 
attorney general, also ad-
dressed the court. 
  On behalf of the charter 
schools, attorney’s argued that 
charter schools are held to the 
same standards as regular pub-
lic schools. But charters are 

exempt from many state stan-
dards and the General Assem-
bly recently further lowered 
academic requirements for 
charter operators. Rules that 
should apply are not enforced 
for charter schools. As an 
example, OFT recently ex-
posed that White Hat’s chain 
of charter schools fails to ad-
minister state tests to the vast 
majority of students for which 
they receive public funding. 
Despite this fact, confirmed 
by the Ohio Department of 
Education, there has been no 
move forcing White Hat to 
comply with testing regula-
tions. 
  Charter schools received 
$425 million last year in pub-
lic funds, yet 71 percent 
earned the state’s lowest per-
formance ratings, Academic 
Emergency and Academic 
Watch. 

Ohio Supreme Court Hears Arguments in Case                                           

Challenging the Constitutionality of Charter Schools 

Dear Colleague, 
 An “Administrator Effec-
tiveness Survey” is also en-
closed in this mailing.  CFT/
ACPSOP is hopeful that you 
will take time to assess the 
skills of your principal/
administrator.  Please re-
member to write in the name 
o f  y o u r  p r i n c i p a l /
administrator and school/
office.  We will only be able 

to include responses in the 
overall data that include this 
information.  Please drop 
your completed Scantron 
sheet in the school pony to 
the CFT/ACPSOP Office 
when you go back to school 
or, if you would rather, place 
a stamp on the return enve-
lope and put into the US 
Mail. 
 On behalf of the CFT/

A C P -
S O P 
officers 
a n d 
staff, I 
wish you a joyful holiday and 
all best wishes for 2006. 
  
 In solidarity, 
 Sue Taylor 



Annual Observation by Diana Porter, CFT Professional Issues Rep. 
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Change “No Child Left Behind Law” Panelists Say 

 When United States Congress reau-
thorizes the "No Child Left Behind" bill 
in 2007, educators, parents and 
students would like to see some 
changes. They made that clear at 
a recent public hearing in Ohio 
on the law, reports Sue Hagan. 
The business, civic and commu-
nity leaders, along  with parents 
and students who served as pan-
elists reinforced the sense  that 
the public supports the four-year-
old law itself and its goal of  hold-
ing schools and teachers account-
able for student learning. And  some 
praised the law for forcing educators to 
work harder to teach  every student. But 
they have problems with its conse-
quences and uneven  execution. Panel-
ists also said: (1) Teaching "to the test" 
gets in the  way of creative instruction 
and impedes learning; (2) Struggling  
schools need more resources, both 
through federal funding and from  busi-

ness and community organizations; (3) 
Greater weight should be  given to indi-

vidual student progress; (4) High-
stakes testing should  be replaced 
by diagnostic tests that show stu-
dents' strengths and  weaknesses; 
(5) School administrators should 
make schools more  inviting to 
parents, to better meet the paren-
tal involvement section  of NCLB; 
(6) Students and parents them-
selves should be held  accountable 
for their work and actions, rather 
than placing all  responsibility on 

schools and districts; (7) Standards 
should remain  high, but more help 
should be given to help students meet 
standards;  and (8) Funding should be 
available to increase early literacy. Spon-
sored by the Public Education Network 
and the Cincinnati-based Knowledge-
Works Foundation, the hearing was one 
of ten being held around the country. 

 Please consult your TES binder regard-
ing your annual observation.  The annual 
observation process was designed to be for-
mative. In other words, it is supposed to 
inform the teacher of areas where growth or 
improvement is needed, as well as areas of 
strength.  The annual observation should 
provide feedback to prepare for the compre-
hensive evaluation. 
 "Teachers on annual 
assessment are encouraged to 
reflect on their practice by 
completing the Self-
Assessment Form.  This form 
is not required to be submitted to the 
evaluator."  (page. 2 Annual Assessment, 
TES binder) 
 Take some time and study your annual 
observation report when you receive it from 
your administrator. "The teacher will re-
ceive a written summary of that observation 
with suggestions for improvement using 
TES rubric language within 10 working 
days." 
 Analyzing your observation report will 
help you to identify areas in which you need 

CFT/ACPSOP Dues & 
Fair Share Fee for 

2006 
 

Listed below are the per check dues 
deductions beginning in January 

2006.  
 

CFT Full Time 
26 cks= $25.91 21 cks = $32.08 

 
CFT Partial (less than .6 contract) 

26 cks= $15.29 21 cks = $18.93 
 

CFT Full Time Fair Share 
26 cks = $21.84 21 cks = $27.05 

 
CFT Partial Fair Share 

26 cks = $12.89 21 cks = $15.96 
 

Daily Rate Substitutes                     
$2.00 per day worked 

 
Daily Rate Substitutes Fair Share          

$1.68 per day worked 
 

ACPSOP Full Time 
26 cks = $19.20 20 cks = $24.96 

 
ACPSOP Partial Time 

26 cks = $11.93 20 cks = $15.51 
 

ACPSOP Full Time Fair Share 
26 cks = $16.19 20 cks = $21.04 

 
ACPSOP Partial Time Fair Share 
26 cks = $10.06 20 cks = $13.08 

 
UC Interns Full Time 

26 cks = $9.97 21 cks = $12.35 
 

UC Interns Fair Share 
26 cks = $8.41 21 cks = $10.41 

 

 
 

 
REMINDER 

Teachers keep your     
December 29, 2005 

paycheck stub. It will 
have the total dues 

paid for 2005 for tax 
purposes. 

 
 

CFT’s Collective Bargaining Committee to Begin Meeting 

assistance or professional development in 
order to strengthen your performance in a 
particular domain.  It could help your team 
or staff decide what professional develop-
ment would best meet your needs. 
 Career teachers need to get an overall 
score of "3" in each domain on the compre-
hensive evaluation.  On your annual observa-

tion, if you receive "not proficient" in 
any category, your evaluator must 
support the score with the "evidence" 
or "script" from your observation.  
Using the TES placemat, you will be 
able to identify your score.   You can 

get a "2" in some areas and still get your over-
all 3 score in the domain in comprehensive. 
 Despite the fact that the annual observa-
tion is supposed to be formative, if your prin-
cipal or assistant principal does a second 
observation and finds "serious deficiencies", 
you could be referred to intervention.   This 
year, after the TES revisions there are issues 
emerging with the new forms.  If you are 
having problems with your annual evalua-
tion, contact dporter@cft-aft.org and send 
copies of your evaluation to me in the pony. 

 CFT’s Collective Bargaining Committee will begin meeting on January 12, 
4:30 p.m., CFT office—2721 Central Parkway, Suite B. (South side of the 
Greater Cincinnati Credit Union). 
  
 The Committee will then meet every second Thursday of 
each month at 4:30 p.m., at the CFT office. The Collective 
Bargaining Committee meets to prepare contract proposals. 
  
 Any CFT member in good standing who is interested in 
being part of the committee should email Lesley-Ann Smillie, 
Collective Bargaining Chair, at smillil@cps-k12.org. 



tive training, experience and individual 
qualifications than an analysis that pro-
vides equal or substantial weight to ad-
vanced degrees…” 
 The arbitrator further ruled that the 
criteria negotiated by CFT and CPS were 
not “unreasonably discriminatory, capri-
cious or clearly erroneous.  I cannot find 
a contract violation.  The Board and the 

Union determined and applied the cri-
teria of training, experience and 

individual qualifications 
in accordance with their 
contractual obligations.” 
“The grievances are denied 

to the extent that advanced 
education must be included as 

a separate and independent 
factor for determining … RIF” crite-

ria. 
 This ruling sets a very important 
precedent for any potential RIFs in the 
future.  As CPS continues to experience 
significant declines in student enroll-
ment, we hope that further RIFs will not 
occur.  At this point, however, it is too 
early to know whether there will be more 
RIFS by April 30, 2006.  We will keep 
you advised as we learn more.  In the 
meantime, we wanted you to clearly 
know this precedent-setting, final and 
binding decision from Arbitrator Gold-
berg.  

Know your Collective Bargaining Agreement: 
PERSONAL PROPERTY DAMAGE                  

REIMBURSEMENT FUND  
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Grievances were filed on behalf of sev-
eral teachers who were reduced in force 
(RIFed) in the spring of 2005. Most of 
these grievances alleged that CPS 
“failed to properly follow the proce-
dures for reduction in force, as identi-
fied in Section 270 of the Collective 
Bargaining Agreement (CBA), including 
giving proper consideration of the 
grievant’s experience, training 
and individual qualifications.” 
In particular, several of the 
grievant's argued that 
their educational at-
tainment, such as 
Master’s degrees 
should be considered 
before seniority. 
 Criteria for determining which 
teachers to include for layoff, or RIF, 
are set forth in Section 270.2 of our 
contract.  First the Board must deter-
mine which types of teachers, according 
to certification/licensure and grade 
level, are to be affected.  The Board 
must next consider the contractual 
status of teachers.  Those with continu-
ing contracts are retained before those 
with limited contracts.  Full-time lim-
ited contracts are given preference over 
part-time limited contracts. Next the 
Board must consider “training, experi-
ence and individual qualifications.”  
After these steps are addressed, the 
Board must give preference to seniority, 
or number of contractual years of ser-
vice within the district. 
 An earlier settlement of an unfair 
labor practice charge before the State 
Employment Relations Board (SERB) 
requires CPS and CFT to negotiate the 
specific  “training, experience and indi-
vidual qualifications” criteria to be em-
ployed when RIFs occur. In the spring 
of 2005, with RIFs imminent due to 
declines in student enrollment, CFT and 
CPS agreed to give “training, experience 
and qualification” credit only to those 
teachers with: 1) National Board Certifi-
cation, 2) Montessori training, 3) Lead 
Teacher status, or 4) Paideia training.  
CPS wanted to retain these teachers 
because of their additional training, 
experience and individual qualifications 
for which the Board had expended CPS 
resources to support. 
 Arbitrator Mitch Goldberg recently 
ruled that:   “[T]he decision that these 
areas of special training provide a bet-
ter benchmark for determining which 
teachers to retain in this RIF, particu-
larly at the elementary positions, is a 
reasonable decision based upon the jobs 
that have been eliminated, and the evi-
dence of the requirements necessary to 
attain status in these four areas. . . Even 
for those teachers who do not have such 
advanced degrees, their particular spe-
cialized training is believed to be a bet-
ter indicator for determining compara-

MARK YOUR    MARK YOUR    MARK YOUR    
CALENDARCALENDARCALENDAR   

SPECIAL NOTE!!! 
CHANGE IN TIME FOR THE 

JANUARY 18TH PRESIDENT’S 
NIGHT IN 

 
CFT President, Sue Taylor, along 
with CFT Field Representatives 

Joyce Hooks and Ed Jaspers; 
and Professional Issues Repre-
sentative, Diana Porter, will be 
available to meet with members 

to answer questions, listen to 
concerns on … 

 
JANUARY 18, 2006 

from 3:30 p.m.— 4:30 p.m. 
( please note the time change) 

 
At the CFT office located at 2721 

Central Parkway, Suite B            
(in the south end of the Greater    

Cincinnati Credit Union Building) 
 

Meetings are on a first come first 
served basis 

 
 

 If you have the unfortunate 
experience of loss of personal property 
that has resulted from assault, which 
occurred in the course of employment, 
or vandalism or theft at the school site 
or at another location 
while on school business, 
assistance is available. 
Some of your losses will be 
covered by the Personal 
P r o p e r t y  D a m a g e 
Reimbursement Fund that 
CFT and ACPSOP have 
negotiated with the school 
district. 
 The fund requires that the member 
first use his/her personal insurance 
plan. After personal insurance 
coverage has been exhausted, the fund 
has a $100.00 deductible, except in 
cases of loss due to an assault by a 
student. All claims will be paid at the 

time of approval up to $500.  Any 
amount above $500 will be paid at 
the end of the calendar year, in the 
order claims are received, providing 
funds have not been exhausted. The 

fund consists of $10,000 
annua l ly  for  C inc innat i 
Federation of  Teachers (CFT) 
and $1,000 annually for 
Association of Cincinnati 
Public School Office Personnel 
(ACPSOP). When the fund is 
exhausted, the Board shall 
have no further obligation to 

pay such claims. 
 Forms and instructions are 
available from your BR or the CFT 
office. You will need to complete all 
f o r m s  a n d  a t t a c h  r e q u i r e d 
documentation. Forward all forms to: 
CPS General Counsel, Education 
Center. 

Recent Arbitrator’s Ruling Sets a Precedent   

Concerning RIF Criteria 



Radford Steps Down as 

Head of Cinti AFL-CIO 
Classifieds 

Cincinnati Federation of Teachers 

Association of CPS Office Personnel 
2721 Central Parkway, Suite B 

Cincinnati, Ohio  45225 

513-961-2272 

Local 1520, AFT-OFT / AFL-CIO 

Non-Profit Organization 

US Postage  

PAID 

Cincinnati, Ohio 

Permit No. 1834 

House for Sale in 
Delhi 

3 Bedroom, 1.5 Bath 
Bi-Level 

 
2 car garage, new water heater 
and heat pump, newer roof &  

appliances.  
 

Retiring—Occupancy 6/3 
 

$130,000 or BO—Listing with 
Realtor on 2/1/06 

 
Call 251-3795 after 4:00 p.m. 

FOR SALE 
1987                      

31’ Winnebago                
Motor Home 

 
● 41,000 Miles  ●  New Rubber       

454 Engine Runs Great  ● Clean & 
Ready to Roll  ●  Priced to sell! 

 
Call (513) 753-0734 

House for Sale in Covedale/Green 
Township— $88,900 

 
1.5 story single family brick 
Cape Cod 4 rooms/ 2 BR/ 

1-1 bath 
 

All appliances stay—Fenced Yard with 
2 storage sheds. 

 
$1,000 decorating allowance at     

closing 
Valued at $93,900 by Dusty Rhodes 

Call 812-667-8501 for more info 

MOLD TrainingMOLD TrainingMOLD Training   
What are molds? * How do molds 
affect people? * Monitoring & site 

assessment * Remediation options & 
techniques 

 
Training that is effective and pre-

sented by those that know training! 
 

ICWUC Center for Worker Health & 
Safety Education 

621-8882—Darrell Hornback 

 Dan Radford, Executive Secretary-
Treasurer of the Cincinnati AFL-CIO La-
bor Council, has announced his intention 
to depart from this position after more 
than twenty years of service.  During 
Dan’s tenure with the Cincinnati AFL-
CIO, he has supported and advised CFT/
ACPSOP on many issues of importance to 
our members. 
 The Cincinnati AFL-CIO Labor Coun-
cil was named a “Union City” at the 2001 
AFL-CIO Convention, a designation rec-
ognizing the Labor Council’s strengthen-
ing of the local labor movement under the 
leadership of Dan Radford. 
 Although Dan will be moving into a 
new role as Regional Vice President of the 
Investment Services Division of ULLICO, 
he will continue to work on behalf of Cin-
cinnati’s working families by continued 
coordination with the Labor Council’s 
political program and community out-
reach activities on a volunteer basis. 
 The Executive Board of the Labor 
Council will coordinate day-to-day activi-
ties and determine the next steps for lead-
ership. 
 Dan Radford has been a very positive 
force in assisting local unions, including 
our own.  We are grateful for his service to 
our community and to our union.  Dan 
will missed by CFT/ACPSOP and certainly 
will not be easily replaced. 


