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CFT President’s Message to the Membership

CFT STAFF

Dear Colleague,

We just finished a tough
school year punctuated by
budget cuts, school clos-
ings, staff reductions, and a
less than ideal collective
bargaining agreement.
Given these circumstances
all of us have our work cut
out for us if we want to
make the needed improve-
ments in our teaching and
our schools that will be nec-
essary to carry out our
prime mission—successfully
educating the children of
Cincinnati. Quite a lot rests
on our shoulders and some-
times it feels like we do not
get the recognition or the
support we need to be suc-
cessful. Despite the obsta-
cles our teachers and office
personnel have made sig-
nificant gains in student
achievement over the past
few years. Compared to
other urban districts in
Ohio and around the nation
we rank near the top for
student achievement. We
all deserve the credit for
these accomplishments and
we all deserve a break this
summer before we go back
this fall in our schools.

The transition from
classroom teacher to union
president is an exhilarating
and humbling experience
for me. I am honored, hum-
bled, and motivated by the
trust that our members
have given me. I wake up
every day knowing that I
must earn that trust by do-
ing my level best to help
move our union, our school
district, and our community
forward in the most posi-
tive ways I know. I want to
thank each and every mem-
ber of CFT/ACPSOP for

giving me this chance to ex-
ercise leadership and stew-
ardship of our union.

In the course of the last
few weeks I have purpose-
fully spent a great deal of
time listening to members,
CFT staff, district adminis-
trators, parents, and com-
munity leaders all in an ef-
fort to get a better handle on
what educational issues are
the most important for com-
munity progress. I'm far
from drawing definitive con-
clusions at this point but I
do have preliminary obser-
vations to make. It seems
that, as much as anything
else, most people I hear want
to be taken seriously and
have their points of view
considered in a meaningful
way. Our parents, teachers,
administrators, and commu-
nity leaders want positive
action. We are all tired of
negative news and conflict
and we are all tired of the
feeling that individuals do
not matter.

That, in a nutshell, is a
major driving force for why
many families decide to
withdraw their children from
public schools and enroll in
Charter or Voucher schools.
It is certainly not because
Charter and Voucher alter-
natives provide a better edu-
cation. They simply do not
and the research proves that.
We may be turning a corner,
however. In a recent Strive
breakfast I sensed a lot of
community good will and
energy to tackle this issue of
having meaningful commu-
nity dialogue and participa-
tion concerning how we edu-
cate our youth. This is such a
refreshing conversation
given the state of most edu-
cational conversations of

recent months and years.

At CFT and ACPSOP
we are going to do our part
to further this positive di-
rection by focusing on our
own communication with
our members. We have
great plans in the making
for changing the way we
reach and interact with
our members. To start we
are redesigning how we
train our Building Repre-
sentatives and Area Coor-
dinators. We are planning
an exciting BR Workshop
on August 9 that will not
be cluttered with the usual
spate of political candi-
dates and speeches that
take us away from the
business of preparing our
BRs to better serve our
members. There will be
plenty of time for politics
later in the school year.
Following the BR Work-
shop we will conduct a
day-long strategic plan-
ning retreat for our Execu-
tive Council that will set
our course for the next
year. In addition, be look-
ing for changes in our
website. We will be adding
features to the CFT web-
site to make it more acces-
sible and interactive. So,
when you return in August
we hope to have a re-
energized CFT ready to
take on the school year
and all of its challenges.

Enjoy your summer!

In Solidarity,
Tim Kraus

Tim Kraus—President

961-2272 Tkraus@cft-aft.org

Betty Hodson-ACPSOP Pres
475-6048 bhodson@cft-aft.org

Ed Jaspers—Field Rep
475-6044 Ejaspers@cft-aft.org

Joyce Hooks—Field Rep
475-6046 Jhooks@cft-aft.org

Lesley-Ann Smillie—Ed Issues
Rep
475-6042 |smillie@cft-aft.org

Julia Wiant—Treasurer

475-6049 jwiant@cft-aft.org

Ralph Jackson-Dir. Of Org.
475-6047 rjackson@cft-aft.org

Jerri Clements— Admin. Asst.
475-6041 jclements@cft-aft.org

CFT Mainline—961-2272
cft@cft-aft.org
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Don’t Forget
the AFL-CIO
Labor Day
Picnic at Old
Coney!
Monday,

September 3

CFT will provide
food & drinks
Rides & swim-

ming at reduced

rates!
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CFT Newsliner Presents.... Contract Corner
Highlighted sections of the CFT Collective Bargaining Agreement that each

Member Needs to Know!

The CFT Newsliner has a new fea-
ture entitled Contract Corner de-
signed to inform members
of collective bargaining lan-
guage that everyone needs to | <
know.

Each Newsliner will have
one or more articles, written

by our Field Representatives, high-
lighting contract language that is spe-
cific to certain proceedings,
events and measures happen-
ing or anticipated to happen in
the Cincinnati Public School
District. It will also emphasize
teacher’s rights and responsi-
bilities under the collective bargaining

arCt

agreement.

Contract Corner is a new tool we
hope you will utilize to the fullest. If
you would like to view the contract in
it’s entirety, please visit our website
at http://www.cft-aft.org/
unionbiz cba.html

Assignment Changes (Collective Bargaining Agreement, pg 26), By Joyce Hooks

Elementary Schools

Changes in assignments after the ini-
tial notification may be

necessary due to changes in —
enrollment (school wide or
grade level) or program (1

offerings. When such
changes become necessary
prior to the beginning of the

school year, the principal shall%

notify teachers in writing of the
change at the teacher’s summer ad-
dress, including the reasons there-
fore.

Secondary Schools

Assignment changes after the initial
notification may be necessary due to
changes in enrollment, student op-
tioning, program offerings or prob-

lems, which arise in creating master

schedule. In such cases, the princi-
pal or assistant principal shall con-
sult with the department chairper-
son before making assignment
changes. Principal or assistant prin-
cipal shall notify the affected teachers
at their summer addresses of the
change and the reason therefore.

Timing for Changes in

Assignment

Assignment changes after the begin-
ning of the School year shall occur
only for reasons of change in pupil
enrollment or program offerings.
Such changes during the first aca-
demic term shall be completed within
three weeks of the beginning of the
school year. All other changes shall
take place at the beginning of the
quarter and the affected teacher shall
be notified by the sixth week of the
previous term.

Teacher Contracts by Ed Jaspers

CFT has

'l. been told indi-
vidual teacher

contracts will be

mailed to your

homes by Human Resources some-
time in the month of June. These con-
tracts will need to be signed and sent
back at that time. If you are going to
be out of town or away from home on
vacation, attending Professional De-
velopment or something else that
would prevent you from getting your
mail. I would suggest that you send an
email or a letter stating your intent to
sign and return your contract as soon
as you return. Email Paul McDole in
HR at Mcdolep@cps-ki2.org or Deb-

orah Heater, Heaterd @cps-ki2.org
Just to remind everyone if you in-
tend to leave the District and work for
another district in Ohio, teachers
should notify the Board of their sepa-
ration from service, for any reason, no
later than July 10. This is Consistent
with state statutes. Be sure to read
your contract when you get it and
make sure the information is correct,
the salary step and the kind of contract
(limited or continuing). Each teacher
who has attained the career level in the
TES of the Cincinnati Public Schools
upon re-employment shall be offered a
continuing contract, provided that
teacher holds a valid eight-year Profes-
sional Ohio Teaching Certificate or five

year professional license. A teacher
may waive his/her right to be consid-
ered for a continuing contract by stat-
ing in writing to the Personnel Direc-
tor that he/she does not wish to be
considered for a continuing contract.
Such a declaration shall preclude a
teacher being considered for a con-
tinuing contract for the following
school year. The teacher shall be con-
sidered for a continuing contract for a
subsequent school year only after he/
she submits another declaration to
the Human Resources Director re-
questing a review of his/her eligibility
by November 1.

PAGASASAG A iGARAGAGAGASAS LG i S kG ARAGAGASA S AR Qi Qi AGAGIGAGA S A S g i Qi Qi gAQ I AGAGA AR A i Qi g Ag

¥ The strongest bond of human sympathy outside the family relation should be one uniting

v working people of all nations and tongues and kindreds.

pAs
pie
e

-Abraham Lincoln

PARASASASASAiSASASASAGASAS SR S SIS AGASA S\ SASA S ASASAGASAS A SASA DA SASASASASASASA DA DA SAGAY

Page 2

NEWSLINER



Specialists are Teachers Too! By Katie Hofmann

When we return to school in the
Fall, there will be a significant reduc-
tion in the amount of Arts and PE in
our schools. Scheduling will be chal-
lenging. Since 1999 CPS has had a
partnership with VH-1 Save the Music
Foundation. Each Elementary/
Middle school in CPS has the oppor-
tunity to provide Instrumental Music
education for their students. Each
school must have a certified Music
teacher on staff. The Centrally
Funded Instrumental staff will pro-
vide the instrumental instruction in
your school. If you make a decision
now, a schedule can be designed
where the Band/Strings teacher can
be load bearing for several bells a day.

Students in the participating grades
can be grouped and regrouped for Spe-
cialist classes. Students DO NOT need
to be pulled out of Arts classes or
classrooms for Band/Strings. Students
can be scheduled into Band/strings.
This has to be a choice. Students can-
not be forced to participate to give the
teacher an additional “free” bell. The
decision must be made NOW. CPS has
10 additional grants of instruments for
the 2007-2008 school year. You must
decide now and meet with the Instru-
mental staff to work out a reasonable
schedule.

Research shows that students who
participate in Band/Strings have better
attendance, better grades and have

better social interaction. The re-
search also shows that they become
better community members.

If you want a high quality educa-
tion for all of your students, support
your Arts/PE teachers. They are not
your babysitters. They are certified
teachers, just like you. They are re-
sponsible for planning and assess-
ment, just like you. They can enrich
your school culture if you will allow
them to do their job.

A

What’'s Happening in the ESP Curriculum Council

At the start of year the ESP Cur-
riculum Council steering committee
met & discussed ways to not only in-
crease delegate participation in the
monthly meetings but to vary loca-
tions and topics to
increase interest.
The outcome,
each ESP group
(Psychologists,
SSW, SLP, Coun-
selors) was as-
signed a particu-
lar month and was
responsible for the topic for presenta-
tion and the location of the meeting.
Some memorable professional devel-
opment opportunities were achieved

and much useful information was
shared. The school counselors pre-
sented at Cincinnati State where sev-
eral of their staff members discussed
resources and programs they have to
offer CPS students who are
pursuing post-secondary
education. School Social
Workers had two members
of the Mayerson Center for
Safe & Healthy Children
present on the topic of
Child Abuse at the library/
media center of the new
Shroder Paideia High School. School
Psychologists presented on Positive
Behavior Supports at Beech Acres in
Mt. Washington. Speech Pathologists

presented on “The Role of the Speech
Pathologist in the School.” Victoria
Crook, Assistant Director of Student
Services, gave a presentation on the
new IDEIA regulations at the Ruben-
stein Library at Children’s Hospital.
This library has many printed re-
sources that are available to parents,
practitioners, teachers on various top-
ics related to children. Not only was
there increase in delegate participa-
tion but there was a new interest in
the role and function of the ESP Cur-
riculum Council. Delegates attending
these meetings often left well-
informed & more enlightened on nu-
merous topics.

New Grant Funding Information

Grants for Equipment, Materials, and Software
for School Libraries & Literacy Programs!

Dollar General Back-to-School Grants provide funding to
assist schools in meeting some of the financial challenges
they face in implementing new programs or purchasing
new equipment, materials or software for their school

library or literacy program.
Maximum Award: varies.

Study Trips for Teachers for Travel to

Costa Rica

Toyota International Teacher Program for Costa Rica
Study will send teachers to eastern Costa Rica from Feb-
ruary 24 to March 7, 2008 to study the country’s environ-
mental and cultural preservation efforts.

Maximum Award: a fully funded (transportation,

lodging, meals, and all program activities) 10-day trip to

Eligibility: public and private schools within Dollar Gen-
eral’s 35 state market area; public school libraries recov-
ering from major disasters.

Deadline: August 10, 2007

http://www.dollargeneral.com/community/back-to
school%20grants%20application%20207.doc

Costa Rica

Eligibility: U.S. secondary school teachers with at least
three years of full-time teaching experience.

Deadline: September 7, 2007

http://www.iie.org/Template.cfm?&Template=/
programs/Toyota/default.htm
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THE FOLLOWING IS A SUMMARY OF HEALTH CARE CHANGES FOR
MEMBER CLARIFICATION ONLY.
THE LANGUAGE WILL NOT BE PUT IN THE CBA.

Health Care

The attached chart summarizes the Prescription & Office Visit Co-Pays within both Co-Choice and New Health
plans, as well as the new Deductible, Out-of-Pocket Limits, Opt Out Provisions, and Benefit Bank amounts and
conditions. There are no changes to the Dental and Concern plan designs.

Other Major Changes to the Health Care Plans:

A $50 Disease Management Incentive: Members who are newly identified by Humana for its Disease Man-
agement program will be provided with an additional reimbursement bank incentive of $50 if they are en-
rolled in the Humana Disease Management Program.

Diabetic supplies will be paid by the plan if a member is enrolled in the Diabetes Disease Management Pro-
gram.

Office call co-pays (both specialist and primary care physician) will change on July 1, 2007 and January
2009.

Bariatric surgery coverage will discontinue in calendar year 2009.

Emergency room visit co-pays will be the same at both in- and out-of-network hospitals. They will go to $75
on July 1, 2007 and $100 in 2009.

There will be increases in some co-pays in both programs:

« Vision/Hearing will be $20 in 2007 and 2008, and $25 in 2009

o Allergy testing and injections will have a 10% co-pay

o Chiropractic visits will be $20 in 2007 and 2008, and $25 in 2009
o Urgent Care will be $35

e« PT/OT/ST will be $20 in 2007 and 2008, and $25 in 2009

In Co-Choice, the following are now subject to deductibles in addition to their previous co-pays: Reconstruc-
tion surgery; Infertility; Pregnancy; Birthing Center; DME; Second Surgical Opinion.

Deductibles will also apply to other services (including hospitalizations, surgery, etc) at the amounts reflected
in the attached chart.

Out-of-Network Deductibles and co-pays have previously been in effect, and most are not changed under this
new plan.

The Co-Choice family plan deductible for Out-of-Network increases to $650 (from $600) in 2009. The single
plan deductible for Out-of-Network also increases to $350 on 1/1/09.

In 2008 and 2009 the Co-pays by Mail will increase to 2.5X retail.

On 7/1/07 the prescription program will be administered on Humana’s standard formulary, Rx3, which in-
cludes quantity limits, prior authorization, and other cost-management controls.

CPS will sponsor a wellness program through Humana consisting of a confidential Health Risk Assessment
(HRA), Risk Coaching, and Education. The HRA is required to be completed by CPS employees for the em-
ployees to access their Benefit Bank funds.

This listing is a summary of high level changes in the health care plans. It is not intended to be a comprehen-
sive summary of all changes.




Medical, Prescription, Employees Assistance Program and Dental Coverage
Employee Contributions

Rx Co-Pay 2007 2008 2009
Co Choice New Co Choice New Co Choice New
Health Health Health
Generic 10 10 10 10 10 10
Name Brand 30 20 30 20 30 25
Non Formulary 50 40 50 40 55 45
Office Visit Co-
Pay July 1,2007 2008 2009
Co Choice New Co Choice New Co Choice New
Health Health Health
Primary* 20 20 20 20 25 25
Specialist 40 40 40 40 45 45
* Includes OB/GYN effective July 1, 2007
* Endocronologist effective January 1, 2008
Deductibles July 1,2007 2008 2009
Co Choice New Co Choice New Co Choice New
Health Health Health
Single 0 N/A $100 N/A $150 N/A
Single + One 0 N/A $200 N/A $250 N/A
Family 0 N/A $200 N/A $250 N/A
Out of Pocket
Limits July 1,2007 2008 2009
Co Choice New Co Choice New
Health Co Choice New Health Health
Single $1000 $1000 $1200 $1000 $1200 $1500
Single + One $2000 $2000 $2200 $2000 $2200 $3000
Family $2000 $2000 $2200 $2000 $2200 $3000
Co-Insurance | July 1,2007 | 2008 2009
Co Choice Co Choice Co Choice

Co-Insurance
(after deductible)
Out of Pocket
Limits

In Network Out of Net-
work

In Network Out of Net-
work

In Network Out of Net-
work

0% 25%

0% 35%

0% 35%

Out of Network N/A for New Health participants

Opt Out Provision

July 1,2007

2008

2009

Co Choice New
Health

Co Choice New Health

Co Choice New
Health

Single + One $50 $50 $50 $50 $50 $50
Family $100 $100 $100 $100 $100 $100
Benefit Bank | July 1,2007 | 2008 2009
Single $350 $350* $350*
Family $425 $425* $425*

* Dollars available remain the same; however, reimbursement monies are available only if a person has

completed

a confidential health assessment

*Members newly identified by Humana for Disease Management program will
be provided with an additional reimbursement bank incentive of $50
if enrolled in a Humana disease management program




Below is a sample of what your monthly employee contributions based on
your base salary (does not include any stipends or schedule E) will look
like. The gray areas are what employees are currently paying. The POS

plan is the Co-Choice plan and the HMO is the New Health Plan. If you
have any questions, call the CFT office at 513-961-2272.

CPS

STrR007

Example of Monthly Contributions by various salaries

Froposal Used: 20070502 Union Countercfer (amended DS07/07)

Date of Change: Effective TH/Z007 over 3 year agreement
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These amounts are estimated based on the targets of health care, census, salanes,
e1c., and can change as variables change during bargaining.




CFT Challenge.....One year to go!

By Katie Hofmann

The first weekend in May was Fly-
ing Pig Weekend here in Cincinnati.
It was fun for runners and spectators
as well.

I challenge CFT members to get
in shape and form 4 person relays to
be ready to run on the first Sunday of
May 2008.

The relay splits are 6.8, 5.2, 7.3
and 6.9. The first split (6.8 miles-
Hills with bridges) starts at the Paul
Brown Stadium and crosses into
Northern Kentucky via the Taylor-
Southgate Bridge and then returns to
Ohio via the Clay Wade Bailey Bridge.
Eventually the first runner gets to
Eden Park by the Gazebo. Runner 2

Park, past DeSales Corner, through The 4t runner can meet up with the
Hyde Park Square and finally to rest of the Relay at the 26 mile
the Hyde Park Kroger. Run- ~ mark and run in to the finish line
ner 3 (7.2 miles-mostly flat) together. Then the party begins.
runs past the Hyde Park I propose that we run a
Country Club, through Tom Mooney Memorial Run to
Madison Place, into 2 raise funds for the Tom Mooney
Mariemont and starts back to Scholarship Fund. I hope to en-
downtown via Wooster Pike gage OFT and AFT in this en-
and Eastern Ave. The 4t deavor as well. Imagine all of us
runner (6.9 miles - with Mooney shirts on crossing the
flat) starts at the foot finish line together.

of Linwood Ave and If you are a runner or a runner-

continues along th? FLAT course want-to-be and want to participate,
of Eastern Ave. into the downtown (gntact Katie Hofmann at

area. This in the length of the course 1} fannooi@cinci.rr.com
where there are lots of bands and en-
tertainment to keep the runners going.

=~

(5.2 miles- Hills) goes through Eden

M. Coming Soon!

Mayerson Academy

Mayerson Academy is excited to launch its new web-based course
registration system this summer!

This new system, called MyPD, will allow users the ability to view
all class offerings, register for classes, view their schedule of
current class registrations, complete class evaluations, print or
view their own certificates, view their Mayerson Academy
professional development history, and more—24 hours a day, 7
days a week!

Stay tuned for more detailed information in August.

Prudent Management of Pension and Health Care
Funds Is a Top Priority at STRS Ohio

On Thursday, June 7, 2007, the Thomas B. Fordham Institute is pre-
senting a report about an analysis it has conducted of the State Teach-
ers Retirement System of Ohio (STRS Ohio). Although we requested it,
the Fordham Institute has refused to share an advance copy of the re-
port. However, in reviewing other works done by the individuals hired to

write this report, we anticipate it will include a discussion about fund
solvency for retired and disabled teachers’ benefits and optional health
care coverage. Out-of-state report co-author Michael Podgursky took a
similar approach in a paper titled “Is It Time To Rethink Teacher Pen-

sions In Maryland?” in November 2006 for The Abell Foundation.

Once we have an opportunity to analyze the report, we will undoubtedly
have comments to share about its content. However, we believe it is
appropriate at this time to share some facts about STRS Ohio and to

share news about our continued improving fiscal status

Calendar of
Events

7/10/07—Deadline for
resignations.

8/9/07— BR Workshop
at the Vernon Manor.

8/10/07—Executive
Council Strategic
Planning Retreat

8/13/07—Walnut Hills
Teachers return

8/14/07—Walnut Hills
Students return

8/20/07—All Teaching
staff return

8/21/07—All Students
return

9/3/07—AFL-CIO
Labor Day Picnic at Old
Coney




Classifieds

HOME FOR SALE—1400+ square foot 2-3 BR
house, large family room, hardwood floors, full

basement, extra lot, new 90% efficienc

furnace. K Y
369 Symmes Road, Fairfield, OH 45014

$130,000

Call Bob Bowling 513-829-8151

VACATION FOR SALE—July 20-27, Fairfield Fort

Lauderdale at the Fairways of Palm-Aire, 2BR/BA

deluxe, full kitchen and whirlpool. Elegant atmos-

phere with a casual feel. 3 pools, 5 golf courses, 6

tennis courts, full service spa & salon. Gated commu-
nity with security on staff 24/7.

$775.00
Call Susan Fisher 513-688-1550

HOME FOR SALE—3BR, 1.5 BA, fin-
ished basement w/large laundry room. ﬁ’ N
New ww carpet throughout, New replace- - f %
ment windows and glass block windows,

freshly painted, country kitchen, covered

deck, oversized garage with plenty of extra parking. Brand
New State of the Art Septic System. Very close to
Springmeyer Elem, Bridgetown Jr. High and Oak Hills HS.
4058 Hutchinson Rd. $132,900.

Call Don Schlechtinger 513-451-4800

VACATION FOR SALE— 5 star Florida beachfront
vacation August 11-18, 2007. Palm Beach
Shores Resort and Vacation Villas. 1
BR, swimming pool, whirlpool, res-
taurant, spa, health club, Tiki Bar,
live entertainment, fishing.

$625.00
Call Susan Fisher 513-688-1550

English Teacher Wanted: Jim Song, Teacher Exchange
Alum and Director of Exchange Programs at Liuzhou
Teacher’s college, Liuzhou, China is looking for and Eng-
lish native speaker to teach English for college English ma-
jors this September for one year.

Terms are:

1.—Bachelor degree holder

2.—Teaching experience would be appreciated
3.—Age 22-60 male/female

Duties:

1.—Teaching 16 hours/week

2.—Teaching speaking/writing English etc..
The college will offer:

1.—Salary: RMB3000-35 yuan/month
2.—Free accommodations with furnishings
3.—Medical Insurance

Please contact Mimi Gingold if interested (513) 531-6218

Cincinnati Federation of Teachers

Association of CPS Office Personnel
2721 Central Parkway, Suite B
Cincinnati, Ohio 45225
513-961-2272
Local 1520, AFT-OFT / AFL-CIO

Non-Profit Organization
US Postage
PAID
Cincinnati, Ohio
Permit No. 1834
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