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The next regular 
CFT/ACPSOP 
membership 

meeting will be 
held on May 13, 

2009 @ 5:30 
p.m. at the Thom 

Moore Building 
(Laborer’s Hall) 

located at:  

3457 Montgomery 
Rd. 

BR briefing is 
held before the 

membership 
meeting. 

CFT STAFF 

Kelly Singleton, Editor 

 We may be living in what 
some political economists 
call the post-industrial 
world, but the Industrial 
Model is still alive and well 
when we talk about educa-
tion in our country.  School-
ing in America cannot seem 
to shake loose from the In-
dustrial Model of organiza-
tion.  Students and teachers 
are still forced into an as-
sembly line mode of produc-
tion that treats teachers as 
front line riveters and assem-
blers molding and shaping 
the “just passing 
through” raw stu-
dent material into 
test taking ma-
chines.  The stu-
dents who pass 
through our factory 
doors are not nec-
essarily ready to 
face the challenges 
of the 21st century, 
but they surely 
have learned the strategies 
for assessing multiple-choice 
answers on a bubble grid.  It 
may look good as benchmark 
scores on a dashboard, but 
we must do more than that if 
our society is going to keep 
up with the rest of the world. 
 It is precisely this issue 
Governor Strickland at-
tempted to address with his 
comprehensive approach to 
education in Ohio.  If we are 
truly going to make educa-
tion the engine of Ohio’s fu-
ture then we have to analyze 
and critique the current real-
ity of schooling.  This is why 
he proposed to eliminate the 
OGT and replace it with 
graduation requirements that 
demonstrate successful com-
pletion of a senior project or 
thesis, service learning ac-
tivities, passage of all aca-
demic content classes, and 
the final requirement, that 
every student prepare for and 
take the ACT exam.  To be 
successful in life our students 
must be proficient at negoti-

ating the complexities of the 
world and that means being 
able to problem solve, work 
collaboratively, and have the 
ability to synthesize knowl-
edge for new applications.  
Standardized multiple choice 
testing alone cannot assess 
those skills effectively. 
 These goals also require 
new ways of teaching.  If 
learners need to be collabo-
rative problem solvers who 
can break down the artificial 
boundaries of academic dis-
ciplines so do teachers.  

Therefore, we 
must be able to 
construct learn-
ing environ-
ments that allow 
that kind of 
teaching and 
learning to oc-
cur.  We must 
also provide 
genuine oppor-
t u n i t i e s  f o r 

teachers to plan and develop 
these collaborative learning 
opportunities.  Critics spend 
a lot of energy bemoaning 
the fact that many European 
and Asian students are so far 
advanced in comparison to 
American students.  What 
they fail to do, however, is 
look deeper and notice that 
European and Asian educa-
tors have far more opportu-
nities to work and plan to-
gether than do their Ameri-
can counterparts.  This is 
part of the Asian and Euro-
pean teacher workday, not 
something that is tacked on 
as an afterthought.  This is 
the true tragedy of our In-
dustrial/Factory model of 
education.  We structure 
schooling so that we squeeze 
out the maximum amount of 
production from every 
teacher we can and pay little 
attention to the fact that 
teachers are not widget mak-
ers on an assembly line.  By 
doing so we will continue to 
get the same dismal results 

when our students are com-
pared to the rest of the world 
because there is no time for 
imbedded professional devel-
opment and collegial profes-
sional discourse inside the 
workday. 
 We are making some 
progress on these issues with 
the creation of Learning 
Teams, the Vermont Math 
Initiative training, flexible 
teaching and learning sched-
ules in some high schools, 
and the new elementary and 
high school STEM programs, 
but we have a long way to go  
before school districts aban-
don this factory model of 
schooling that keeps forcing 
us to jam round pegs of inno-
vation into the square holes 
of the obsolete structure of 
schooling.  I am hopeful we 
can raise these issues in the 
next year as we work with the 
district to rethink our school 
structures so we can truly 
focus on what makes for ex-
cellent teaching and learning.  
Our community and our na-
tion can no longer afford to 
continue business as usual in 
education.  We need to honor 
the work that teachers do by 
providing the opportunities 
of time and support to make 
their work more targeted to 
the needs of our learners, be 
they pre-school children or 
high school and college 
graduates ready to embark 
on a career to change the 
world.  This will not be an 
easy conversation because we 
must educate the community 
at large as well as district 
decision-makers that the 
industrial mode of produc-
tion in education is dead and 
it cannot deliver the kind of 
teaching and learning envi-
ronment we need to succeed 
in the 21st century. 
 
In Solidarity, 
Tim Kraus 

Visit our website at www.cft-aft.org 
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Contract Corner by Don Luckie, CFT Field Representative 

Section 145 (p.7):   
PROFESSIONAL LEARNING  
COMMUNITIES 
 
 It's that time of the year, teaching 
assignments are being made and the 
ILT's are making recommendations 
which will be used to make the next 
school year the best ever and then real-
ity strikes!  We're not a Team Based 
School and my administrator has exer-
cised his/her power and rejected all of 
the recommendations and there is noth-
ing you can do about it.  Well think 
again, why aren't you a Team Based 
school?  What can we do to become 
Team Based? 

 Section 145 Professional Learning 
Communities provides the answers to 
those questions and more.  The "CFT 
and the Board are both committed to 
improve student achievement by estab-
lishing Professional Learning Commu-
nities in which all stakeholders take 
collective responsibility to ensure stu-
dent learning by creating structures to 
promote a collaborative educational 
culture focused on continuously im-
proving results.  The dominate model 
for the PLC's is the team-based 
schools".  The key word in this quote is 
"all". 
 Part 1(p.7) Selection of Schools as 
Team-Based Schools stipulates the pro-

cedures that your 
staff should use in 
making the change 
to the dominate 
model.  Schools may apply to be team-
based through the Educational Initia-
tives Panel or EIP.  This process will in-
clude a 2/3 secret ballot vote of the fac-
ulty and LSDMC approval. 
 Now's the time to start this discus-
sion with your members. The majority of 
CPS schools are team-based and that 
concept being the dominate model it just 
makes good sense for all to consider 
making the change. 
 

Entry Year Teacher/Praxis III Update for 2009-2010 

 Proposed HB #1 restructures the 
licensure for educators and eliminates 
the Praxis III as-
sessment as well as 
the current Entry 
Year  Pro gram. 
Those funds are 
proposed to go to 
districts through 
professional devel-
opment dollars. As of this date, the 
bill is in its second reading and some 

provisions may change several times 
before coming to a vote.  

 All of the fiscal agents who run the 
EY/Praxis III work statewide have 
been informed that HB #1 has no 
money allocated for the current pro-
gram. If the funding for Entry Year 
and Praxis III remains the same as is 
proposed in the current bill, the 
Praxis III assessment will not take 

place for entry year teachers next 
school year (2009-2010)  

 ODE has been charged with creat-
ing the framework and providing de-
tails for the new Four Year Residency 
program (initial license) that will go 
into effect on January 1, 2011. Mean-
while, ODE will also create a tempo-
rary transition plan that will allow 
candidates to move through the licen-
sure process between July 1, 2009 
and January 1, 2011.  

Clarification on Background Check Requirements 
for Renewing Licenses and Permits 

 The Ohio General Assembly recently passed legislation that clarifies 
background check requirements of educators applying for license or per-
mit renewals. (All initial applications for a license or permit still require 
current background checks.)   Ohio law now states that “the educator 
shall not be subject to the background checks as long as the educator’s 
certificate, license or permit with the longest duration is valid.” 
This means that: 
1. Educators must complete a background check when renewing the 
license, certificate or permit that renews for the longest amount of time. 
2. Once the license, certificate or permit with the longest duration has 
been issued, a background check for renewal of any shorter-duration 
permit is not necessary. 
(For example: An educator holds a valid five-year professional teaching 
license and a three-year pupil activity permit. The educator applies to 
renew the permit. The educator does not need to complete a background 
check for the three-year permit renewal. Instead, the educator is re-
quired to complete a background check upon renewal of the five-year 
license.) 
 The Office of Educator Licensure can be contacted at 614-466-3593 
or toll free at 877-644-6338 to answer questions. 

The CFT  
Schoolmasters  
Golf League...  

 
has a few openings this spring.  

Play begins Tuesday, April 14, and 
runs weekly to June 2.  

 
Golfers of all abilities are welcome! 

 
We will again play at the historic 

Avon Fields on Reading Road, the 
oldest public course in the  

Midwest. 
 

Call league president Bill Jordan 
ASAP.—321-9838  



A Victory For A.C.P.S.O.P! by Betty Hodson ACPSOP President 
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 On October 17, 2008 I was in-
formed that the District was investi-
gating an ACPSOP represented em-
ployee who was suspected of engaging 
in credit card fraud.  The District con-
ducted an internal investigation and 
concluded that the employee had mis-
used the district credit card by pur-
chasing numerous personal items, 
had falsified documents and failed to 
follow district policies and proce-
dures.  Unfortunately, these charges 
were substantiated and the employee 
was subsequently terminated and 
criminal charges were filed against 
her.  Another CPS employee was also 
found to be complicit in this activity 
was also terminated. 
 During the internal investigation 
into the above matter the Account’s 
Payable Supervisor and I were noti-
fied that she was also under scrutiny 
due to inconsistencies of the PNC 
credit card statements for which she 
was responsible.  On October 1, 2008, 
she was questioned extensively about 
her job duties and the established 
PNC processes by the Investigator for 
the school district.  She was also 
questioned as to her relationship with 
the two individuals who had been 
charged with misuse of the PNC credit 
cards.  The Investigator told us that 

all of the evidence was being turned 
over to the Cincinnati Police Depart-
ment.  She was later vindicated of all 
charges by the prosecutor’s office. 
 On October 23, 2008 she was sum-
moned to a disciplinary hearing.  On 
November 4, 2008, she was terminated 
by the District 
for “gross ne-
glect of duty” 
and that her al-
leged failure to 
perform her du-
ties facilitated 
the aforemen-
tioned employ-
ees’ misuse of 
the district’s 
credit card. 
 This investigation and subsequent 
appeal of this termination set in mo-
tion an extensive audit of the CPS PNC 
credit card processes.   The fraud that 
was engaged in by the two terminated 
employees is a serious and embarrass-
ing problem for the District as is the 
state of the Board’s entire PNC Pro-
curement Card Program.  The PNC 
Procurement Card Program was seri-
ously flawed from its inception.  PNC 
representatives warned that it was an 
immense program that needed a full-
time administrator but those admoni-

tions were ignored. 
 By terminating the Accounts Pay-
able Supervisor, the District at-
tempted to shift the blame from doz-
ens of cardholders and high-level ad-
ministrators who directly violated the 
program to a single low-level em-

ployee. 
 On January 8, 2009 ACPSOP filed 
an appeal with the Civil Service 
Commission on behalf of the Ac-
counts Payable Supervisor.  I am 
pleased to report that the Com-
mission ruled in our favor and she 
has been reinstated with full back 
pay. 
 This case definitely exemplifies 
the necessity of having a strong 
union.  Attempts by management 

to shift blame for their inadequacies 
onto the backs of employees is an un-
fortunate but all too real reality.  Our 
only defense against such outrageous 
attacks, as demonstrated by this re-
cent administrative action, is with the 
strength created by each of us lending 
our voice and support to our union’s 
efforts. If employees believe that they 
are exempt from becoming scapegoats 
for the Administration, they may want 
to reconsider their position and be-
come full-dues-paying members. 

Understanding by Design 
Course #538.1296 

 

Grant Wiggins will be at Mayerson Academy 
on April 28, 2009, from 4:00—6:00 p.m. to 
discuss Understanding by Design, which he 

and Jay McTigh co-authored in 2005.  
 

The book addresses how teachers know when 
students understand and how they can design 

learning experiences that 
are more likely to result in 
students’ understanding of 
content and ability to ap-
ply it in meaningful ways. 

 
 

Register at MyPD on the  
Mayerson website  

Great Teachers Make Great Schools:  
2009 Teacher Conference 

(August 10-11 in Columbus, OH) 
 

Battelle for Kids in partnership with OFT and 
OEA, are hosting a new statewide conference 
designed to connect teachers and share best 
practices in a variety of school improvement 

areas.  The conference will provide  
participants strategies that they can learn and 

apply to have a positive impact on teaching 
and learning in the areas of PK-12.   

The keynote speaker will be 
Ron Clark.   

 
For more information call 

(614) 481-3141. 
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CFT/ACPSOP  

Scholarship Applications 
 

CFT/ACPSOP Scholarship Applications have been sent 
to all building reps and should be in your building by 
March 6.  The CFT Student Scholarship is for children 
of CFT members who will be attending their freshman 
year in the fall of 2009.  The ACPSOP Scholarship is to 

assist ASPSOP members who wish to pursue further 
education leading to a BA/BS degree.  Further informa-
tion is attached to each application and must be filled 

out completely to be considered. 
  

The William Sheehan Scholarship is awarded to CPS 
students that are: 

 
 The first in the family to attend college 
 Has a financial need (must provide copy of Student 

Aid Report) 
 Civic Involvement 

 
These applications can be picked up in the CFT  

Office or downloaded from the CFT Website. 
 

All applications must be completed by 4-15-09. 
 

For more information contact CFT at 961-2272 or 
email: cft@cft-aft.org 

Tom Mooney 

Scholarship Applications 

Due April 30, 2009 
  

The Tom Mooney Memorial Scholarship Fund was 
established in December 2006 to honor late OFT 

President Tom Mooney's legacy in public education 
and union work, and to help others pursue his pas-

sions for social justice and political action.  
  The Tom Mooney Memorial Scholarship Fund 

Committee selects an annual Mooney Scholar to re-
ceive a $2,000 scholarship. The scholarship is in-
tended to provide an opportunity to a graduating 

senior from a public high school who plans to pursue 
a degree in education, history, labor studies or po-
litical science. An applicant must be the child of a 
member (in good standing) of the Ohio Federation 
of Teachers or the child of any staff person who is 

employed by OFT or its locals. 
   Mooney served for six years as the president of 
the Ohio Federation of Teachers and for 22 years as 
the president of the Cincinnati Federation of Teach-
ers. During that time, he also was a vice president of 
the American Federation of Teachers. Mooney died 
unexpectedly Dec. 3, 2006. He dedicated his life to 

increasing teacher resources and raising student 
outcomes.  

 To download a Mooney Scholarship Application 
visit www.oft-aft.org. 

  


