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The next regular 
CFT/ACPSOP mem-
bership meeting will 
be held on Sept 14, 
2011 @ 5:30 p.m. 
at the Thom Moore 
Building (Laborer’s 

Hall) located at:  

3457 Montgomery 
Rd. 

 

BR briefing is held 
at 5:00 before the 

membership  
meeting. 

Dear Colleagues, 
 Congratula t ions  t o 
every teacher for surviving 
another year!!! Only some-
one who has been in the 
classroom knows how hard 
you work and how impor-
tant it is to have time off to 
recharge your teaching bat-
teries! Most of the public 
does not understand how 
much a teacher works dur-
ing the school year plan-
ning lessons, grading pa-
pers and contacting parents 
outside of their contractual 
school day.  
 As you know, CFT and 
CPS are taking the next step 
in our recently ratified con-
tract by developing the lan-
guage and process by which 
part of our pay will be 
boosted  by using student 
learning measured by mul-
tiple fair and reliable indi-
cators. A full description of 
that plan was emailed to 
you. 
 But we also want to 
make sure that we commu-
nicate with you ongoing 
about the essential ele-
ments of this new plan and 
its progress, as well as so-
licit your ongoing feedback. 
 First, most teachers are 
willing, some are even anx-
ious, to have excellence re-
warded through extra pay. 
But we’ve always stressed 
that any new methods of 
differentiating teachers’ pay 
must be done through 
trustworthy measures and 
not political whim or ad-

ministrative favoritism. 
 We have never trusted 
the notion of “merit pay,” 
where students’ standard-

ized test scores could deter-
mine teachers’ compensa-
tion, both because our stu-
dents come to us from such 
diverse situations and such 
pay systems usually cause 
teaching to those tests in-
stead of fully educating 
learners. Plus, only a minor-
ity of teachers have classes 
that even use standardized 
tests. 
 What we are creating are 
modifications to our existing 
Teacher Evaluation System 
that: 

Wa s deve loped  wi th 
teacher input. 

Was in general terms de-
scribed in our newly rati-
fied contract. 

Will gather ongoing feed-
b a c k  f r o m  t e a c h e r s 
throughout the yearlong 
pilot. 

Must be and will be fair to 
teachers. 

Uses multiple measures of 
student learning whenever 

student growth is judged. 

Still involves lead teach-
ers in the evaluation proc-
ess of classroom teachers. 

Requires building admin-
istrators to collaborate 
with their teachers to de-
velop and implement the 
goals in their evaluations. 

 To make this nationally 
innovative program work 
we need your involvement. 
Not only give us feedback 
through email responses, 
attendance at CFT member-
ship meetings and com-
ments to your building rep-
resentative, please become 
part of structures like cur-
riculum councils, where 
this pilot plan will be 
honed.  
 Over the years, we’ve 
forged an understanding 
with our district that only 
with teachers and adminis-
trators collaborating will we 
reach our common goals for 
our students. This evalua-
tion plan will become one 
of the most important col-
laborative structures in that 
history. We want you to be 
part of it. 
 Please check the web-
site on a regular basis and 
send the CFT office your 
email address so you can 
stay informed. Send us your 
home email address to stay 
connected. 
 
In solidarity, 
Julie Sellers 
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Contract Corner by Don Luckie, CFT Field Representative 

Sections 250 &300:g- The Alterna-
tive Grievance Panel (AGP)  
 Now that we are at the end of the 
school year, the most frequently filed 
grievances are those which arise from 
decisions made during the Transfer 
Process.  The CBA stipulates:  “Certain 
grievances filed by teachers regarding 
personnel decisions shall be assigned 
to an alternate internal dispute reso-
lution procedure for a prompt, final 
and binding decision if the grievance 
is not resolved at Level 1.” 
 It further states that “Such griev-
ances are those that involve applying 
contract language to a specific inci-
dent or administrative decision and in 
which the meaning or intent of the 

contract provisions is not in dis-
pute”.  For the majority of these 
grievances the issue is based on the 
CBA language around Transfer 
Rounds and the selection panels. 
 Section 250:f “If more than one 
(1) teacher who is properly licensed 
or certified requests a transfer, sen-
iority  will not be considered unless, 
training, experience, and individual 
qualifications are substantially 
equal.  In that case, seniority shall 
control the choice”.  We are finding 
that many of the interview teams are 
not understanding this stipulation.  
As a result we end up representing 
teachers with sometimes as much as 
15 years experience, training, etc., 

yet the inter-
view panel se-
lects the least 
e x p e r i e n c e d 
teacher com-
pletely ruling 
out seniority. 
 This puts CFT in a very tough posi-
tion considering that we do want 
younger teachers in the teaching ranks.  
But let’s be real, every veteran teacher 
in this district has been surplussed or 
experienced an assignment change at 
some point in their young careers, it’s 
not personal. 
 The CFT Leadership hopes that 
each and everyone has a great sum-
mer!! 

Value-Added Professional Development Webinar by Katie Hofmann 

 Remember to take the two courses 
(OH101 and OH102) at Battelle for 
Kids on Value-Added. If you have trou-
ble logging on to the website 
(battelleforkids.org/ohio), call Battelle 
for Kids (1-866-543-7555) to walk you 
through the “new account” steps.  Re-
member to complete both courses by 
June 20, 2011. 
 There is a test and you will be able 

to print a completion certificate.  
You are able to print additional cop-
ies of the certificate if your principal 
insists on a copy.  Make sure that 
you keep a copy for yourself. 
 CPS will receive confirmation of 
your course completion. CPS will 
also receive a print-out from Battelle 
for Kids of all teachers completing 
the two courses. 

 If you have prior knowledge of 
Value-Added, it may go fairly quickly.  
If not, it may take you longer to com-
plete. 
 It is always beneficial to know 
what the hoops look like before we 
jump through them. 

Benefits News  

Dependent Eligibility Audit— The 
district has once again contracted with 
Mercer to conduct a dependent eligi-
bility audit for the remaining employ-
ees who have dependents on 
the CPS Health Care Plan, 
who were not audited in 
2008/2009. If you are in-
cluded in this round of the 
audit, you should have re-
ceived a letter from the Treas-
urer’s office dated May 5, 
2011, indicating so. If you re-
ceived this letter, you must 
submit the required documen-
tation to Mercer NO LATER 
than June 22, 2011. If you 
do not provide adequate documenta-
tion, your dependents will no longer be 
entitled to benefits and you may be 
subject to appropriate disciplinary ac-
tion up to and including termination of 
employment. 
 If you participated in the audit 
2008/2009, you should not be in-
cluded in this audit, nor should you be 
included if you hold a single health 
plan. 

 
HRA Account and Benny 
Cards— Employees who are sepa-
rated from employment from CPS, 

will have 6 months to submit 
HRA claims to Benesyst. 
These must be claims in-
curred prior to their separa-
tion from employment. 
These claims must be sub-
mitted manually and all 
forms and instructions can 
be downloaded from staff-
net. Benny cards cannot be 
used as debit cards once 
separation has occurred. Any 

balances remaining in the HRA after 
this 6 month period will be returned 
to CPS. 
 
Benefit Bank— REMINDER: All 
CFT/ACPSOP employees who have a 
balance in their benefit bank, must 
have claims submitted no later than 
June 30, 2011. Any claims for cur-
rent CFT/ACPSOP represented em-
ployees received after June 30, 2011 

will not be processed and all balances 
will be forfeited back to the district 
and used to offset the District dental 
and health care costs.   
 Employees who retired prior to the 
ratification of the agreement will have 
until 12/31/2012 to spend their allo-
cated Benefit Bank balance. 
 Please do not confuse the Benefit 
Bank with the Benesyst HRA account.  
Claims incurred prior to January 1, 
2011 should be submitted to Accounts 
Payable/Benefit Bank if there are 
funds available in the employees’ ac-
count. If funds are exhausted, submit 
claims to the Benesyst HRA account.  
 
Wellness Works— Begin earning 
deposits for next years Benny Card 
allocation. The first Health Screenings 
worth $100 for each employee and 
spouse are scheduled. Earn up to $200 
for 15 minutes of your time! Schedule 
now at https://app2.timetrade.com/
tc/login.do?url=cps.trihealthch. 



Labor at Large by Robert Sturdevant, Chief Labor Delegate 
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I want to start by thank-
ing everyone who has 
helped with the SB 5 
petition drive, keep up 
the good work. The fam-
ily of labor will stop SB 
5 dead in its tracks. 
People around the state 
are recognizing that the 
stakes will be high for 

the next presidential election and the 
Repeal SB 5 campaign will give labor 
early momentum going into 2012. 
 Hats off to our CFT leadership for 
crafting a new TES system that will be 
rewarding for our members mark my 
words it will become obvious in the 
days ahead.  Like many times in the 

 With the new wellness program 
on everyone’s mind, CFT President 
Julie Sellers has promised to institute 
a new fitness program of her own. The 
program will take place at various 
Cincinnati Public school running 
tracks and people will get a chance to 
express their concerns to our Presi-
dent.  The tentative name is “Walking 
with the President “, look for details 
in the new school year. 
  In closing it has been a challeng-
ing year, and I want to thank all CFT 
members for their hard work and 
dedication. Remember when we stand 
together we are strong. 

past, CFT is ahead of the curve in 
both reform at our schools and posi-
tive public relations with the public at 
large. 
  I also want to thank City Council 
for the street name change honoring 
David Crowley, a true friend of the 
labor family. It would seem like a 
good reason to visit Mt. Adams for a 
sightseeing tour and stop in at the 
Highland House to have a drink on 
David. 
  I should also take time to thank 
those hard working members of our 
executive council who chose to retire 
this year; your leadership will be 
missed. 

2011 CFT/ACPSOP End of the Year Picnic by Lee Black, 1st Vice President 

It was great seeing 
everyone who 
could make it to 
the CFT picnic on 
the 25th of May!! 
Unfortunately, if 
you were unable 
to make it you 

missed an enjoyable afternoon.  Our 
new Social Chair, Brandon King, 
along with assistance from Jerri 
Clements organized a wonderful pic-
nic.  Ed Jaspers and Joyce Johnson 
were our "masters of the grill" that 
provided us with delicious hamburg-
ers, brats, and veggie burgers.  Our 

own CPS music teachers Tom Frank 
and Bjorn Knutzen brought their gui-
tars and entertained us with an acous-
tic jam session.  It was a great time 
for fellowship and celebration to close 
out the 2010-2011 school year.  Kudos 
to everyone for a memorable after-
noon! 

Common Core State Standards comes to the GE Summer Conference  
by Denise Pfeiffer, GEF Grant-Lead Teacher  

 In July, 32 Cincinnatians will be 
making their way to Orlando to learn 
about the Common Core State Stan-
dards (CCSS) at the GE Foundation’s 
Developing Futures Summer Confer-
ence. During this week long confer-
ence, participants will be inspired to 
help all children learn and participate 
in sessions with the writers of the math 

and English language arts standards 
and assessments. Not only will par-
ticipants hear from the experts, but 
will have the opportunity to share 
ideas about standards implementa-
tion with their peers from the other 
grant cities: Atlanta, Erie, Louisville, 
Milwaukee, New York, and Stamford. 
To close out the week, CPS partici-

pants will have time to discuss their 
learning to aid with the implementa-
tion of the CCSS and the new Ohio 
standards for science and social stud-
ies. 

Con’t Development of the Teacher Evaluation System- We Need YOU!  
By Kendra Phelps, Professional Issues Rep. 

The exact makeup 
of the TES instru-
ments is by no 
means a done deal. 
The work will con-
tinue for many 
months to come. 
Remember, the first 
year is a pilot year.   

 CFT is very careful about how 
scores are to be used in the teacher 
evaluation system. This is an issue we 

are grappling with. When we talk 
about using multiple measures to 
identify student growth, the union 
means that we use evidence from 
many different sources to describe a 
student’s progress. Some look at 
where a student starts and how much 
growth they have. Some look at the 
behavior of the teacher – what they 
contribute and do differently to assist 
the student; and still other measures 
are being developed with the assis-
tance of AFT and other national re-

sources.   
 We need teachers to participate in 
the discussions we will have to iden-
tify multiple measures of student 
growth.  If you are interested, please 
email your name and contact infor-
mation along with the content and 
grade level that you teach to 
kphelps@cft-aft.org.  You will be noti-
fied when these discussions are 
scheduled. 
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The Benefits of Belonging contributed by Dan Neeley 
 Being a union member has many benefits; travel discounts being one of the many. At times we 
get caught up when making travel reservations that we often forget that there are substantial dis-
counts available because of our strong union affiliation. There is no reason to buy retail anywhere. 
Visit our website at www.cft-aft.org and click on the Benefits of Belonging icon to get more details. 
 Also, for members purchasing a new computer, please remember that teachers are tax exempt 
when purchasing computers and/or peripherals.  If you have already purchased a computer or computer equipment 
within the last few months and paid tax, you are entitled to a refund of the tax amount.  Contact the vendor.  Usually 
the vendor will process a return and then resell it as tax exempt.  Teachers are entitled to one tax exempt computer 
purchase per year.  UPDATE: The tax exempt for teacher purchase of computer equipment was originally signed by 
former Governor Voinovich. So, far we have not been informed of any changes. A copy of the tax exempt form is also 
available on our website. 
 We hope these discount codes assist you in your summer travels.  While it can be somewhat tiring to scrutinize 
each code, the savings alone is well worth the time it takes (about 15 minutes) to score the best bargain.   

Great home-based  
business,  

school/organization coffee 
club, or fund raiser opportu-

nity that provides prof-
its, consider OrganoGold.  
Contact Maxine Moore at 

(513) 477-8171 or  
platinum1@fuse.net.   

HOUSE FOR SALE–  
College Hill-5807 
Saranac Ave. 
3 BR, 1 &1/2 BA, 
Fenced in Back 
Yard with a 1 car 
detached garage. Located on a 
No Outlet Street.  Must See.   
NEW REDUCED PRICE 
$49,900.   
CALL 513-607-8023  
ASK FOR MIKE BAUER. 

We Are Ohio Announces 
Petition Signature Update: 

Friday, May 20, 2011 
 

"We are pleased to report 214,399 
signatures have been collected in 

the first month," said Melissa 
Fazekas, spokeswoman for We Are Ohio. "The 

unprecedented level of support from communi-
ties all across the state is staggering. While we 

continue to struggle to keep up with demand for 
petitions, we know this campaign is a marathon, 
not a sprint. We believe these early numbers will 
only serve to motivate our supporters to collect 

more signatures to ensure we reach the threshold 
of 231,149 valid signatures." 


