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CPS needs to
move

Last October; priot to the start of contract talks
for Cincinnati Public Schools’ 2,500 teachers, Cin-
cinnati Federation of Teachers president, Julie
Sellers, authored a guestopiriion columnin the Fo-

" rum section of the Enquirer suggesting that these

talks had potential to write hisiory” and lead to
“radical” improvements in teaching'and learning.
Now, eight months later - and after six months
of negotiations — Ms. Sellers has written another
Enquirer column professing confusion over the
“transformative” contract sought by Superinten-
dent Mary Ronan and the Cincinnati Board of Edu-
cation that we believed also was the CFT'’s goal.
Further, in her guest opinion article and in recent
CFT advertising, Ms. Sellers accuses the Board of
«walking away” from collaboration. ,

Contrary to the CFT's suggestion, our district
has made every effort to be collaborative to lay the
groundwork for productive negotiations. The New
Teachers Project study, which surveyed teachers
and administrators about current practices impact
ing teaching and learning, was a collaborative proj-
ect. All members of the bargaining teams received
training in Interest-based Bargaining. With the
support of foundations and the business communi-
ty, an attorney with national experience in collab-
oratively negotiating. contract reforms even was
hired to assist with the contract talks.

It is important to set the record straight for
many reasons — not the least of which is that the
stakes in these negotiations are so high for our
children and the future of our district. The Board’s
team has been negotiating so children can learn
and CPS can lead.

If we are to dramatically improve academic
achievement, if we are to ensure that every student
is taught by an outstanding teacher, if we are to
help our children and our community meet the de-
mands of a rapidly changing global economy, we

need a contract for the future, not the past.
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